
Upcoming Changes – April 2015 

• Review 598B Voucher Replacement 

 

• Communication Strategy 

 

• Training Strategy and Timeline   

 

• Gather Input and Feedback  
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What’s the Same? 

Provider Mailing Address 
• Provider address information will 

continue to be populated by the system 
prior to mailing. 
 
 

Task Definitions: 
• The definitions of each task will remain 

the same.  
 
 

Reporting & Signatures: 
• Clients and providers will still have to 

sign voucher to validate services 
provided prior to submission. 
 
 

Voucher Count: 
• Providers will continue to receive two 

vouchers for record keeping purposes 
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What’s New? 

Provider Statement of Understanding: 

• Completion instructions 

• Suggestion to follow up with legal 
representation 

Header: 

• Client -> Recipient 

• Field for Authorized Rep 

• Authorized hours / ADL segment 

Time Tracking: 

• Date, Start Time, End Time, 
Activity (Service type), + Service 
Mileage 

• Hours Worked column  (optional) 

• Activity type totals 

• Additional page (front & back) for 
reporting purposes 
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What’s New? 
(Cont’d) 

Note to case workers: 

Field that will allow providers to 
communicate with case workers 

 

Additional text for ODDS in effort to 
align programs: 

Not happening at this time, but will 
support future program alignment 
efforts 

Updated validation language: 

• Focus on dates and times worked 

• Similar to verbiage on 598B 

• Added emphasis on signature line 
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New Time Entry Screen (STIM) 
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• CEP specialist will be able to pull screen using the voucher # or ICN 

▫ Information on replacement voucher will populate top portion 

• Day will be entered by CEP Specialist in DD format 

• Time in/out will be entered in MMHH 

• AM/PM will be entered as a digit (TBD) or A/P 

• Service Type field will be entered using a digit (TBD) or A/I/M etc. 

▫ When Mileage Service Type is entered CEP specialist will be able to enter 
service related mileage in column 

• All fields will be fillable using ‘Ten-Key’ entry 

▫ Including AM/PM and service type 

 

New Time Entry Screen (STIM) 
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Service Plan Hourly Cap Highlights 
• Transmittal to be distributed 

5/1/2015 

• Effects service plans with start 
dates 7/1/2015 or later 

• Effects plan renewals with 
effective dates of 7/1/2015 or 
later 

• Effects new providers on existing 
plans when the plan changes 
after 7/1/2015 

▫ Current providers will not be 
held to the 50 hr. / wk. cap until 
the associated service plan is 
renewed 

 

 

• This change will effect HCWs and 
PSWs in AMH, APD & DD 

• The 50 hour per week cap is per 
provider per individual served 

▫ A provider may work more than 
50 hours per week, but is 
limited to 50 hours per 
individual served. 

• For monthly authorizations the 
cap is 220 hours 

▫ 4.4 wks. X 50 hrs. /wk. = 220 hrs. 

• This change does not impact live-
in plans, spousal pay, or ICP 

• Exception process to be outlined 
in transmittal 

7 


	Upcoming Changes - April 2015

	What's the Same?

	What's New?

	New Time Entry Screen (STIM)

	Hourly Cap Highlights


