Oregon Food Stamps Employment Transition

(OFSET)

SNAP D.7-18

OFSET training available via Webinar/NetLink
The intent of OFSET is to provide short-term, focused resources to help individuals improve their employability. OFSET is administered by local contractors. Contractors work directly with customers to assess their strengths, skills and support needs. The contractor and customer together develop a case plan.

For all persons age 18 through 59 (also 16 or 17, if head of household), first determine if the person is mandatory or exempt from the OFSET program. 
Mandatory customers are required to participate in the OFSET Program for eight weeks out of every 12 months.
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Follow your local procedure for referring customers to OFSET. Work components for all mandatory customers may include independent or contracted job search, job prep training, vocational or educational training, as well as maintaining employment. The availability of OFSET components varies depending on location.  

Support services of up to $80 for transportation or job-related costs may be paid during the 8-week participation period.

The first step in deciding whether to apply SNAP work requirements is to determine which customers are exempt from the requirements. 

Each adult’s mandatory or exempt status is reviewed at the following times: 

· Certification
· Recertification 

· When processing the Interim Change Report, if follow up on earlier changes is   
required. 

· When a change is reported between recertification periods 

Screening for Exemptions
	Exemption
	What to Ask
	Wrk Reg Code

	Caring for

Dependents
	Are you caring for a child under age 6 in your home?

Do you need to stay home to care for a disabled person?
	If yes, code 1

If yes, code 1

	Student
	Are you a student?

If yes, do you attend high school, GED, training or higher education?

If yes, do you attend half-time or more?

Determine eligible student status before considering OFSET exemptions.
	If yes to all,

code 2 or 4

	Medically unfit

for work
	Do you have a physical or mental condition that makes you unable to work? 

Are you pregnant?

Can you get medical documentation? (If questionable)
	If yes, code 3

	Working
	Does your gross earned income exceed $935.25 a month?  How many hours do you work?

If self-employed, after costs, do you make as much as $935.25 in a month?
	If at least 30 hours a week or exceeds $935.25, code 4
If yes, code 5

	A&D treatment
	Are you participating in an A&D treatment program?
	If yes, code 6 (in- or out-patient OK)

	TANF recipient
	Are you receiving TANF benefits?
	If yes, code 7

	Unemployment
	Are you getting UC payments? 

Have you applied for these payments and are you expecting them soon?
	If yes, code 9
If yes, code 9

	Other Barriers
	Do you lack adequate child care while you work?

Do you lack transportation to get to and from work?

Are you homeless, without a recent work history, and have no way to maintain personal hygiene?

Are there other issues that keep you from working?
	If yes, code J
If yes, code K
If yes, code L



NOTE: All exemptions must be narrated. It is particularly important to narrate why a customer is exempt due to barriers based on the case worker’s judgment.  Also if the person's status changes, it is very important to update the OFSET coding on page 2 of FSMIS and narrate the change. 
