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Action Request 
Transmittal Aging and People with Disabilities 

 

Mike McCormick  
 

Number: APD-AR-16-049 
Authorized signature  Issue date: 7/7/2016 
 
Topic: Medical Benefits Due date:       
 
Subject: Oregon Minimum Wage Increases: Supplemental 
 
Applies to (check all that apply): 

 All DHS employees County Mental Health Directors 
 Area Agencies on Aging Health Services 
 Aging and People with Disabilities Office of Developmental 

Disabilities Services(ODDS)  Self Sufficiency Programs 
 County DD Program Managers ODDS Children’s Intensive  

In Home Services  ODDS Children’s  
Residential Services 

 
Stabilization and Crisis Unit (SACU) 

 Child Welfare Programs Other (please specify):       
 
Action required:   
 
Senate Bill 1532 was passed during the 2016 Legislative session.  This AR outlines 
what the changes are, and provides guidance on how some Medicaid cases in APD 
and AAA offices may have to be updated to reflect the changes. 
 
Reason for action:  
 
Senate Bill 1532 was passed during the 2016 Legislative Session. The purpose of the 
bill was to provide higher wages for low-income Oregonians and improve the standard 
of living. The current minimum wage is $9.25 per hour. SB 1532 creates a three 
schedule system of annual increases for July 1, 2016 through June 30, 2023, after 
which the minimum wage increase will be tied to the Consumer Price Index. See below 
for the schedule and amounts effective July 1, 2016:  
 

Years of Increase  Standard Increase  Metropolitan Service 
Area 

Rural Counties 

July 1, 2016 to June 30, 2017  $9.75   $9.75   $9.50  

July 1, 2017 to June 30, 2018  $10.25   $11.25   $10.00  

July 1, 2018 to June 30, 2019  $10.75   $12.00   $10.50  

July 1, 2019 to June 30, 2020  $11.25   $12.50   $11.00  
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July 1, 2020 to June 30, 2021  $12.00   $13.25   $11.50  

July 1, 2021 to June 30, 2022  $12.75   $14.00   $12.00  

July 1, 2022 to June 30, 2023  $13.50   $14.75   $12.50  

After 2023, the minimum wage will 
increase according to the 

Consumer Price Index (CPI), as 
determined by Labor Commissioner 

(BOLI) 

All of Oregon that 
is not defined as an 

MSA or a non‐
urban county 

MSA is defined by the 
Portland Metro Area 
including parts of 

Multnomah, Washington, 
and Clackamas Counties, 

and areas within 
Portland's urban growth 

boundary 

Counties: Baker, 
Coos, Crook, 

Curry, Douglas, 
Gilliam, Grant, 

Harney, 
Jefferson, 

Klamath, Lake, 
Malheur, 
Morrow, 
Sherman, 

Umatilla, Union, 
Wallowa, and 

Wheeler 

  

 
It will be very important to keep in mind that the amount of the minimum wage will be 
determined by the address of the employer, not the address of the employee.  
 
Some potential impacts on APD programs include: 
 
Medicaid (OSIPM and Medicare Savings Programs) 

 Assumed eligible clients (such as those receiving SSI, in 1619b status, or 
receiving SSI and Medicare Part A) who are employed do not have to report this 
change. 

 Most employed clients, including those receiving EPD benefits, must report the 
change within ten days of receiving their new pay.  This includes clients who are 
currently making more than the current minimum wage, but the changes to the 
minimum wage in July increases their wage higher than its current level. 

 For live-in homecare workers, there are now two rates based on where the 
consumer lives. Central Office will be coding cases with the appropriate rate. 
Local Offices do not need to do anything to effectuate the new rate. For more 
information, please see APD-PT-16-022. 

 For more information on how the minimum wage increases impact the 
Independent Choices benefit calculation, please see APD-AR-16-047, which can 
be accessed here: 
http://www.dhs.state.or.us/policy/spd/transmit/ar/2016/ar16047.pdf  

 
Actions required for OSIPM and MSP cases: 

 When clients report that they are receiving a new wage amount, take appropriate 
action on the OSIPM or MSP case.  Remember that in addition to eligibility 
changes based on the new rate of pay, offsets and liabilities can be impacted, as 
well as EPD Participant Fees. 
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Supplemental Nutrition Assistance Program (SNAP) 

 For information on how the change to Oregon’s minimum wage impacts SNAP 
program benefits, please see SS-AR-16-008, which can be accessed here:  

 http://www.dhs.state.or.us/policy/selfsufficiency/publications/ss-ar-16-008.pdf  
 
Field/stakeholder review: Yes  No 

If yes, reviewed by: APD Policy 
 
 
If you have any questions about this action request, contact: 
Contact(s): Jeff Stell, Medicaid Policy Analyst 

SNAP Policy Mailbox  
Phone: Jeff Stell: (503) 373-1425 Fax:       
Email: Jeff.stell@dhsoha.state.or.us 

SNAP.POLICY@dhsoha.state.or.us  
 


