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Discussion/Interpretation: DHS has adopted the DAS policy.

Implementation/Transition Instructions: As of the effective date of the new version,
10-09-08, DHS will adopt the DAS policy.

Training/Communication Plan:

DHS managers and supervisors are expected to receive training on this policy, on a
periodic basis. The policy training will be provided by the HR Analysts to the
management teams within the DHS Divisions. In tandem with the policy training,
education on domestic violence and stalking behaviors and services available to
victims is provided by local DV resources for management teams. DHS managers and
supervisors are expected to educate their staff on the policy, and the

options supervisors have for responding to DV situations when a staff

member chooses to disclose. The Senior HR Manager for each Division will coordinate
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the DV training initiative with Division executive leaders.

Training is addressed in the DAS policy as follows;

All Executive Branch agencies shall provide either a hard copy or electronic version of
this policy and related agency procedures, including a resource list, to all current and
new employees.

(B) Managers, Supervisors and Human Resource Staff Training

(i) All current managers, supervisors and human resource staff shall complete
mandatory training within one year of the original adoption of this policy (February 1,
2008). All managers, supervisors and human resource staff hired after February 1,
2008, shall complete mandatory training within one year of appointment. All managers,
supervisors, and human resource staff shall complete refresher training every 5 years
thereatfter.

(C) Employee Training

(i) An agency shall provide regular opportunities to all employees to attend voluntary
training to learn more about:

A toolkit for DHS managers as well as employees is being developed.
Local/Branch Action Required: Ensure that all employees are aware of the policy

and know how to access it without going through a supervisor. Compliance with
training plan.

Central Office Action Reguired: Respond to questions or concerns, annually review
the policy and any associated procedures or other documents and update as
necessary.

Field/Stakeholder review: [X] Yes [ ] No
If ves, reviewed by: Human Resource Managers

Filing Instructions: No paper copies are distributed for filing. DHS Agency-wide
policies are located on the DHS web site at http://www.dhs.state.or.us/policy/admin/

If you have any questions about this policy, contact:

Contact(s): | Michelle Johnson

Phone: [ 503-945-5844 Fax: | 503-378-3689

E-mail: | Michelle.l.johnson@state.or.us
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